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POSITION DESCRIPTION: EQUAL PAY ORGANISER
Position:
 Equal Pay Organiser
Position status and location: 
This is a permanent full-time position. This position is open to all applicants, regardless of gender
Reporting to:                                                Assistant Secretary
Day to day reporting and oversight:       None
Staff reports management:                       None
Date:

May 2026


______________________________________________
Purpose of this position
The PSA has an ambitious agenda regarding Equity in the Workplace (Mana Taurite I ngā Wāhimahi).  This is one of our four Strategic Goals and a major focus of the PSA’s work including: 
1. Campaigning for genuine and effective Equal Pay Legislation  
2. Building social and political support for equity
3. Ensuring all workplaces are inclusive

4. Ensuring working conditions for Wahine Maori are improved

5. Supporting and campaigning for full application of the gender pay principles 

Our organisational values

The PSA Te Pūkenga Here Tikanga Mahi takes a strategic approach to unionism and our organisational values are:
· Solidarity - Kotahitanga

· Social Justice - Pāpori Ture Tika

· Integrity and Respect - Te Pono me te Whakaute

· Solution focussed - Otinga Arotahi

· Democratic - Tā te Nuinga e Whakatau ai

Te Tiriti o Waitangi/Treaty of Waitangi
The PSA Te Pūkenga Here Tikanga Mahi affirms te Tiriti o Waitangi/the Treaty of Waitangi as the founding document of Aotearoa-New Zealand and is committed to the Treaty principles of partnership, protection, and participation in activities pursuant to the purpose and objects of the union, as they relate to the working lives of members. PSA gives the principles of Te Ao Maori practical application through our policies and strategies to make a positive difference across PSA and our membership. 

Working relationships
	Internal:
	External:

	National secretaries

Assistant secretaries
Kaihautu Maori

Campaigns and communications teams

Campaign organiser

PAEE coordinating group

Legal team

Organisers, especially those involved in equal pay work

Policy team

Women’s network organiser

Local and national organising teams

NSLs
	PSA women’s network

PAEE coalition 
CTU equal pay campaign groups
Other unions engaged in PAEE claims

Allies and potential allies, eg community organisations, professional groups.


Location

The position will preferably be located in Wellington* but consideration will be given to other locations.  The person in the role will work across the country.  

* The preferred location is in Wellington because of the need for close and constant co-work with the campaign, policy and legal teams and with the secretaries.

Status

This is an organising role and is therefore on the pay steps for organisers plus allowances.

Key Accountabilities
	Key Accountabilities
	Activities 

	Strategic organising 
	· Drive / Lead PSA events that support the pay equity campaign 

· Organise activities / programmes / workshops etc to support the equity campaign, in conjunction with other staff. 

· Provide information and assistance to organisers

· Maintain an overview of developments in each sector and identify the potential benefits for the equal pay campaign

· Identify organising opportunities that will advance the pay equity strategy, including recruitment, in enterprises, sectors and across the union’s coverage

· Identify organising opportunities that will empower workers and build collectivism 
· Have a key focus on the care and support pay equity campaign in regard to the organising and campaigning and tactics to advance this claim

	Education and development
	· Undertake education with organisers, members, and delegates
· Develop and support member leaders, including through support for member journeys 

· Assist organisers to build and implement organising plans that support and are supported by any legal or industrial strategies

	Assist with the pay Equity legal strategy 
	· Work with organisers to build organising / campaigning plans around legal cases relating to equity
· Work with organisers who may advance equity in collective bargaining

	Contribute to the co-ordination of the pay equity strategy
	· Work as part of the pay equity coordinating group (and other structures that are established) 

· Ensure organising / campaigning goals and practice are built into the development of overarching and sector-based equity strategies

	Work with strategy and support teams to support pay equity organising
	· Work with policy and communications teams on campaign plans, resources, and communications

· Identify resources required from support teams, in particular IT team.

· Support the use of digital and online to offline organising approaches 
· Understand previous pay equity claims and work with teams to have a plan for them

	Liaison with external campaigns and organisations
	· Work with CTU unions on equal pay campaigns.

· Promote pay equity with external audiences, as agreed

· Establish and maintain links with other relevant campaigns and organisations


Person Specification

Skills/Attributes
Technical/professional knowledge/skills

· Experience in planning and running campaigns
· Experience in organising
· Knowledge of pay and employment equity issues

· Understanding of how unions work and their role

· Excellent communications skills

Attributes
· Politically and industrially astute

· Motivate themself and others

· Well organised and able to manage projects

· Working with others in teams

· Imaginative and creative, able to generate innovative ideas 

· Able to build effective relationships with internal and external parties

Leadership and Management style in the PSA
The PSA Te Pūkenga Here Tikanga Mahi aims to achieve an optimal balance between an empowering leadership style and ensuring sufficient accountability for achieving the strategic outcomes of the union. To this end we support self-managing teams and strive for consensus where possible.  National Sector Leader/Support Leader and Strategy Leader roles support democratic team processes and provide the skills and support that teams need to effectively self-manage.

PSA Employment Principles

The management of the PSA Te Pūkenga Here Tikanga Mahi is committed to being a good employer and providing a quality working environment; a process of constructive engagement with staff through their unions; and operating fair, transparent and consistent best practice employment processes and good faith principles.

Health and safety 
Every staff member shall take all practicable steps to ensure their safety and the safety of others at work and that no action or inaction of the staff member causes harm to any other person.

Professional Development 
PSA staff members attend to their own personal and professional development. They provide
collegial support to co-workers and contribute to the mentoring of less experienced staff. Staff will also participate in individual and collective professional development.
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